
Summer Camp/After School Internship 

 

Qualifications:  
We are looking for teachers and assist teachers who are empowered by the Holy Spirit, feel called to urban 
ministry and have a cross-cultural perspective. Candidates should be able to integrate subject matter with 
Biblical truth and have a servant heart.  Candidates must have a solid understanding of today’s children & 
youth culture and ability to creatively communicate God’s Word.  Love of children and of God is required; 
Experience in leading small groups, teaching academics lessons, a bonus. Candidates should have a strong 
desire to work with children, be excited to see them learn, and be someone who is sensitive to the spark 
lighting the fire in a child’s head/heart. Candidates should have a willing heart and effectively minister and 
lead under the direction of the Senior Pastor, staff and Summer Camp Director. 
 
Teaching & Supervising (60%):  
Candidates will oversee classrooms and engage students in lessons. Teaching fields includes but is not 
limited to: Academics (language arts, mathematics, history, science, foreign languages, arts and crafts, 
drama, vocals, etc.) 
Candidates are required to prepare lesson plans and activities at least one week in advance of event. 
Candidates are the guardians of the children. They support staff by helping students who need more 
attention and care. They are the eyes and ears on-site and off-site. 
 
Ministry Leader (25%):  
Candidates will help plan and implement daily Worship and Bible lesson to encourage and equip children 
with God’s Love, Grace and Words. 
Candidates will help guide youth volunteers and exemplify what it means to be living the life of Jesus. 
 
Administrator (10%):  
Candidate will help supervise the safety of children, the maintenance of the facilities, and security of the 
building.  
Candidate may have light clerical duties, such as filing, creating data, designing materials.                    
Candidate will also look for more efficient ways to carry out current task and record it for future planning. 
 
Personal Development (5%):  
To grow professionally and in ministry and participate in the local C&MA ministerium.  

Accountable to:  
Director of Summer Camp directly, and staff. 
 
Work Load:  
Average of 45 hours / week with the understanding that some weeks will be “heavy” while others may be 
“light.” Work days are generally limited within Monday through Friday, between the hours of 7:30am to 
7:00pm. 
 



Work Status:  
This is a volunteer position. There is no stipend; however, housing will be provided for the 8-10 weeks 
duration of Summer Camp in the church provided that the candidate understands and agrees to housing 
rules and regulations within the church facilities. 

Sky Chen 
Administrator                                                                                                                                                           
Queens Christian Alliance Church                                                                                                                   
(718)353-2745 ext. 10 
 


